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IOSH EDINBURGH BRANCH 

Minutes of 260 Edinburgh Branch Meeting 

Siegfried Room, Rivers Suite, Craiglockhart Campus, Napier University, Edinburgh EH14 1DJ  
08 October 2015 at 14:00 

Sederunt: 

J Davis S Boucher K Boers G Millar A McLeod 
J Carruthers S Keddie C Casciani D Duff A Gregory 
B Givpent L McCartney G MacGregor L Murray G Browse 
R McFarlane I Seward M Avril E Bertram  
     
 
Apologies: R Balfry, H Pearson, M Grimmer, L Young. 

1 Chair 

The chair and vice chair had both given apologies for this meeting so Steve Boucher took the place of 
the chair. Steve outlined the domestic arrangements for the venue including toilets and fire exits. He also 
reminded the audience to switch off their mobiles and print their names on the sederunt.  Steve stressed 
the importance of keeping up online CPD records and asked if there were any new members.  There 
were none. 

2 Minutes of previous meetings 

2.1.1 Receipt 

If you are unable to find or download the minutes please email Secretary; Karin Boers 
karin.boers@ed.ac.uk  Minutes can be found at http://www.iosh.co.uk/Membership/Our-
membership-network/Our-Branches/Edinburgh-branch/Branch-minutes.aspx 

2.2 29 Sept meeting 2015 

Proposed by – Roddy MacFarlane 
Seconded by – Julian Davis 

3 Group Reports 

3.1 Specialist Groups 

Steve asked if there were any group representatives but there were none. 

3.2 Forth & Tay District 

 
District wants to be an independent branch. This has been endorsed by the Edinburgh branch executive 
and a sheet for members to sign was placed at the back of the room by the sederunt. Steve asked if 
members could sign it as it needs 25 signatures. After this meeting there were 5 signatures.  
 
The next meeting will be held on Thursday 05 November where to scheduled speaker will be Rupert 
Balfry, Director at Viridis Safety. Topic: “Keep a Hygienist in Your Toolbox”. 
 
External Events 

3.3 Scottish Fire Prevention Association 21st Oct 2015 at 1400 hrs in the SFRS building, 

Lauriston Place, Edinburgh. The Thermarestor system – A revolutionary electrical fire safety device.  
Speaker/Inventor - David W Heathcote David talks about electrical circuit fire safety devices and his new 
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patented product that will sense heat within a circuit and has the ability to disconnect the electrical 
supply when HRC is sensed. Is this the next big LIFE SAVER? -  See what you think. 

3.4 ISTR Autumn Symposia 17-18 November 2015, Manchester 

Day 1: Health risks in biological laboratories 
Day 2: Fit for learning and research 
More details to follow at: http://www.istr.org.uk/ 
 

3.5 Construction Dust – How to control it. An IOSH Construction Group Webinar. Wed 21 Oct 
13:00 - 13:45  

The IOSH Construction Group is pleased to announce another of their popular webinars, being led by 
the HSE to raise awareness of the health issues and provide information on construction dust. This 
webinar will offer insight into how to manage the risk of construction dust and will explain just why it is an 
HSE priority and what you need to do to effectively control it.   
Registration for this webinar is available online: 
https://events-
emea1.adobeconnect.com/content/connect/c1/1214644752/en/events/event/shared/1349999512/ev
ent_landing.html?sco-id=1908276219&_charset_=utf-8 
 

4 Members Items 

4.1 Roger Midson Challenge Trophy - October/November 2015: 

It is proposed that this year’s challenge is 10-pin bowling. If you would be interested in taking up the 
challenge please see Rupert or email rupert.balfry@viridissafety.co.uk 

4.2 CPD and IPD videos for members are now available live on YouTube 

https://www.youtube.com/playlist?list=PL0kuRSI454qIAWZ4MRl2L-jG0zPCDWfar 
 

4.3 From the floor? (this is your opportunity to share problems & ideas with your peers) 

With reference to the Construction Dust webinar mentioned above one member mentioned that the 
BOHS website has a lot of information about construction dust. Steve added that in his experience the 
HSE is focused on this issue at the moment.  
 
A member asked if anyone knew of a source for benchmarking data about accident statistics in similar 
sectors such as the public sector. He was interested in comparing accident data in comparable sectors. 
No one at the meeting knew of such a source.  

5 Main Talk:  

5.1 Access to Work. Marion Joass, Department for Work and Pensions 

 
Access to Work was introduced in 1994 and is a national programme delivered by the DWP.  Its aim is to 
help overcome barriers that disabled people come across when moving into or stating in employment. 
Access to Work is not a benefit and therefore there is no entitlement.   Access to Work is a discretionary 
grant based on need – not want, and will consider the most cost effective solutions and support that will 
meet a customer’s need. 

The grant is there to cover additional costs over and above the requirements of making “reasonable 
adjustments” which an employer is legally obliged to provide under the “Equality Act 2010”. 
There are three main considerations when determining what reasonable adjustments could be put in 
place for an employee: 

 Changes in the ways in which things are done in the organisation, e.g.: rearrangement of parking 
spaces for those with mobility impairment; adjustment of working hours or working patterns etc. 

 Changes to overcome barriers created by the physical features of the workplace, e.g.: visual 
indications on glass doors for visually impaired etc. 

These first two requirements are unlikely to get Access to Work support, however:- 
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 To provide extra/ auxiliary equipment.   This duty involves providing extra equipment, which the 
equality law calls auxiliary aids and auxiliary services, where someone else is there to assist you, 
such as a sign language interpreter or a support worker.   The employer may also need to 
provide some auxiliary equipment, e.g. specialist IT software, or Assistive Technology.   This is 
where Access to Work would be appropriate to support, i.e. funding the human support or 
equipment. 

The benefits of Access to Work is that it encourages greater independence for the individual and enables 
disabled people to work on a more equal basis with non disabled colleagues.  It encourages employers 
to recruit and retain disabled people by offering practical help and provides advice to disabled people 
and their employers. 

The Access to Work Grant is for the disabled person not the employer, and it is the disabled person who 
will need to make the application.  In order to be eligible: - 

The person must have a disability or health condition that has a long term, adverse affect on their 
ability to carry out their job.   They must over 16 years old.   They must be in, or about to start, 
paid employment – including self employment – and they must live and work in Great Britain.   
They must not be claiming incapacity benefit or ESA once they are in work. 

Access to Work can provide support in following areas:  

 Special aids and equipment (SAE) – e.g. voice activated software etc. 

 Adaptations to premises and equipment (APE) 

 Travel to work (TtW) 

 Travel in Work (TiW) – e.g. travel for meetings or site visits etc. 

 Support Worker (SW) 

 Communications Support at Interview (CSI) 

 Mental Health Support Service (MHSS) 
 
Further information on Access to Work can be found on the internet at: 

www.gov.uk/access-to-work 
 

You can also contact the Customer Service team on: 0345 268 8489. 
 

This information is intended to be a general introduction to the principles of the Access to Work 
programme and is not a full and authoritative statement of the law. 

6 On a sad note…Branch member Paul Selwood passed away earlier this month at the 
Marie Curie hospice in Fairmilehead.  

The branch is organizing a card and collecting donations for the hospice. If you would like to 
donate please see the branch secretary after the meeting. 

http://www.edinburghnews.scotsman.com/news/health/dying-pipe-major-on-why-to-support-marie-curie-
campaign-1-3886782 

 

7 Dates of next meetings: 

Edinburgh Branch:  

• 12 November Panel Debate: Fire, CoSHH, DSEAR 

Forth and Tay District: 

• 05 November: Keep a hygienist in your toolbox. Rupert Balfry, Viridis Safety Ltd. 

 

 

Karin Boers 
BSc, CMIOSH, MISTR    
Branch Secretary 

Ali McLeod   
CMIOSH 
Meetings Secretary 
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